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Access Agreement 
 

 

1. Level of fees 

 

The University of Nottingham will charge home students £3,000 pa for all full-

time HEFCE-funded undergraduate degree courses and TTA-funded ITT courses.1 

 

 

2. Providing the minimum level of bursary support 

 

The University of Nottingham will meet the minimum level of bursary support to 

students on full state support. 

 

 

3. Targeted bursary or other financial support for students to be 

provided from additional fee income  

 
The University of Nottingham will go significantly beyond the minimum bursary 

requirement, providing support to approximately half its full-time UK 

undergraduate students. Criteria for guaranteed bursaries are designed so that 

the majority of prospective students will know their likely entitlements at an early 

stage in the application process. The total cost of guaranteed bursaries is 

estimated to be £2.3m in 2006, rising to about £6.9m in 2010-2011. 

 

Guaranteed core bursaries provide up to £1000 per student per annum. Students 

with residual income levels up to £32k will receive £1000, while those with 

residual income levels between £32k and £41.5k will receive between £1000 and 

£250, with most receiving £500.2 In 2006 just over 50% are likely to be eligible 

for a core bursary. Bursary entitlement will be reassessed annually. 

 

Additional guaranteed bursaries relate to particular schemes of study, entrance 

routes or circumstances. Students may be eligible for more than one bursary:  

 

• Awards of £1k per annum to entrants from non-traditional routes with 

a residual income figure below £41.5k  

• Awards of £1k per annum to students joining the University of 

Nottingham through the collaborative Lincoln/Nottingham Certificate in 

Health Sciences course  

• Awards of £500 per annum to students with children or elderly 

dependants receiving the full £2700 statutory support.3  

 

Part-time undergraduate courses in the Centre for Continuing Education will 

continue to be provided at subsidised fee levels. While we envisage that these 

courses will continue to be funded from current sources, additional fees income 

will be used if necessary. Current financial support schemes targeting low 

                                           
1 Fees will be subject to the annual inflationary increase announced by the Government. 
2 £41.5k represents the approximate figure (2004/5 entitlement) beyond which a student receives no 
statutory government help by way of tuition fee support or the means tested element of the Student 

Loan; actual figures for 2006 onwards will be adjusted accordingly. The level of bursary is on a sliding 
scale between £1000 and £500 for students with incomes between £32k and £33k and on a sliding 
scale between £500 and £250 for students with incomes between £40.5k and £41.5k. Those with 

incomes between £33k and £40.5k will receive £500. Levels of core bursaries will be adjusted to 
reflect the annual inflationary increase. 
3 The levels of these additional bursaries will not rise, but the income thresholds will rise to reflect the 
annual inflationary increase. 
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participation student groups will be continued and expanded (see appendix 3). 

Donations towards these schemes will be supplemented by additional fees 
income.  

 

 

4. Outreach activities to be funded through additional fee income 

 

Of the total spend on access measures, most will be directed towards financial 

support for students. The University is committed to contributing at least 

£250,000 pa from 2006 towards continuing core outreach activities. Outreach 

plans for the next three years focus on improving quality and effectiveness, 

rather than expansion. See appendix 2 for a summary of the University of 

Nottingham’s outreach activities. Projects and activities additional to current 

provision will be funded either from external sources or from additional fees 

income. 
 

 

5. Additionality 

 

The University of Nottingham is committed to spending approximately 30% of 

additional fees income on access measures.  

 

By the 2010-2011 academic year this will amount to approximately £7.5m pa of 

additional fees income on access measures. Most of this expenditure is directed to 

measures additional to current provision.  

 

Up to £340k (estimate) of additional fees income will help fund continuing 

financial support schemes targeting low participation student groups (see 

appendix 3 for details). As noted above, £250k of additional fees income will 

replace an existing income source for outreach work. 

 

Other current WP outreach is funded through the postcode premium from Hefce 

and from other external sources (approximately £500k total in 2004-2005). About 

20% of these funds is earmarked for summer schools and other specific outreach 

projects. The University assumes that these current funding sources and the 

recipient provision will continue. The University is not counting these funds in the 

30% figure. Our total spend on widening participation, including these funds, will 

be £8m. 

 

 

6. Provision of information to students and prospective students on 
financial support and the aggregate cost of tuition 

 

The University will continue to provide information through its printed 

prospectuses and other materials, web site, face-to-face meetings at recruitment 

fairs, open days and interviews, and through responding to individual letters, e-

mails and telephone calls. Additional staffing in the Financial Support Team will 

support these individual enquiries. All staff involved in enquiries will receive 

additional training. 

 

The University is also developing a Prospective Students Portal as a means of 

helping individual applicants and prospective applicants to understand the fees for 

their chosen program, the total costs of committing a significant period of time to 

study (including living costs and study-related costs) and the financial support 
likely to be available. Users of the portal can ask ‘what if?’ questions based on 

their personal details and possible courses of study. The portal will: 
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• alert users to both the guaranteed bursaries and additional financial 

support  

• generate smart application forms for the latter 

• receive and process student information from the proposed national 

PROTOCOL system and the University’s student information system 

• allow applicants to track the progress of their applications for additional 

financial support (as well as for admission) 

• explain to successful applicants what they need to do to activate 

bursary payments once registered 

• provide guidance and assistance in the transition to University 

• signpost prospective and current students to support services  

 

The administration of bursaries funded from additional fees income and other 

financial support schemes with a value of £500 per annum or above for home 

students will sit within an expanded Financial Support Team (part of Student 

Services) which has extensive experience in dealing with discretionary financial 

support. This centralisation of bursaries administration will ensure a clear point of 

enquiry, consistency of policy and high quality of service to prospective and 

registered students.  

 

 

7. Institutional milestones and objectives, including institutional 
baseline data 

 

The University of Nottingham believes that the opportunity to charge higher fees 

brings with it the responsibility to ensure that our programs and services 

appropriate to a diverse student body. The University’s milestones reflect our 

continuing commitment to embed widening participation across the institution. 

Key milestones are as follows (detailed milestones are listed in appendix 1): 

 

Sept 2005 Introduce the on-line Prospective Students Portal to provide on-line 

personalised information on fees and costs 

 Staff, processes and systems in place to ensure the efficient 

processing of student financial information and the provision of 

financial support.  

Nov 2006 

- 2010 

Provide £2.5m in bursaries to low-income students in 2006, rising to 

£7.1m in 2010 

Sept 2006 

- 2010 

Increase the proportion of low-income undergraduate entrants from 

20% to 25% 

 
 

8. Monitoring compliance with the agreement and progress towards 

milestones 

 

The University confirms its commitment to monitor compliance with the 

agreement and progress towards milestones. Compliance with the access 

agreement and progress towards milestones will be monitored by a senior-level 

scheduled committee chaired by the Pro-Vice-Chancellor with responsibility for 

the access agreement. This Pro-Vice Chancellor is responsible for teaching, 

widening participation and bursaries and scholarships, is a member of the 

University’s Management Board and reports directly to the Vice-Chancellor. This 

Committee is also responsible for broader widening participation policy 

development.  
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Appendices 

i. Milestones and objectives   
ii. Summary of current outreach activity 

iii. Widening participation at the University of Nottingham 

iv. Widening participation in Russell Group universities 
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Appendix 1: Milestones and objectives 

 

 

i. Raising aspirations and supporting achievement 

 

Outreach milestones are in addition to current levels of activity (ca 14,000 

contacts in 2003-2004) and are cumulative year on year. See appendix 2 for an 

overview of outreach activities and target groups. We will further develop the 

coherence of our approach to outreach across faculties. 

 

July 2005 

 

Expanded revision classes for targeted offer-holders at A level include 

four new subjects (from a starting point of three modern languages)  

New ‘Get on 4 uni’ personal development and masterclass program 

Application for collaborative program through NAGTY ‘HE Gateway’ 

project4 

Develop strategy for collaborative activity with ‘Chemistry: the next 

generation’ project 

Support and information program for ‘hard to reach’ minority ethnic 

young people and their families 

Study skills programs for Access course students in 2 more FE colleges 

(up from 4) 

Engage 5 new schools/colleges in outreach program (up from 37) 

 

July 2006 Faculty-based programs in place to coordinate and support WP 

outreach activity 

Centrally-planned calendar of all WP outreach events 

High achievers outreach hub activity in Mansfield and/or Ashfield 

(former coalfields area) established, offering two extension programs 

Collaborative activity with ‘Chemistry: the next generation’ project 

 

July 2007 Nottingham based activity: 

50% of activities focus on post-16 (up from 25%)  

10 extension programs for high-achievers post-16 (up from 5) 

Revision classes in 10 subjects for @30 targeted offer holders 

10 sessions for high achievers in partnership with NAGTY (up from 3) 

Mansfield/Ashfield based activity: revision classes in 4 subjects for 
offer holders 

 

 

                                           
4 National Academy for Gifted and Talented Youth. The HE Gateway is a national project funded by 
Aimhigher. 
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ii. Providing information 

 

March-

April 2005 

Publish detailed information on fees and financial support on the Web 

and in a printed fees supplement. 

Sept 2005 Enhance the on-line Prospective Students Portal to reduce barriers to 

enquiry and application and provide on-line personalised information 

on fees and costs  

Jan 2006 Introduce Enquirers Portal to provide a tailored channel to information 

on fees and costs 

2005-8 Increase the availability of pre-admission financial advice through 

progressively building up the Financial Support Team by at least 6 

additional staff  

 

 

iii. Facilitating applications, admissions and entry pathways 

 

Milestones in this area reflect our commitment to facilitating progression from 

vocational courses to the University of Nottingham and to implementing the 

recommendations of the Schwartz report. 

Jan 2005 Complete all necessary documentation for the Certificate in Science for 

Health Professionals, in collaboration with the University of Lincoln 

Undertake joint marketing in order to recruit 25 students to the 2005 

intake 

Establish clear progression opportunities from 2 local FE colleges to 

courses in the Faculty of Engineering 

July 2005 Employ 2 additional staff to run centralised decision-making process 

with special emphasis on applications from under-represented groups 

Program developed to contribute to target of 25% of intake for 

veterinary science course from under-represented groups 

Establish, in collaboration with local FE college(s), at least one 

additional progression opportunity from vocational courses to a 

selected area of study 

Explore, in collaboration with other HE providers in Nottinghamshire, 

the potential for a Nottinghamshire progression accord 

July 2006 Broaden the current foundation year in Engineering to allow 

progression to a wider range of science and engineering courses. 

Program implemented to meet target of 25% of intake for veterinary 

science course from under-represented groups  

 

 

iv. Providing financial support 

 

2005-8 Increase the availability of post-admission financial advice through the 

expansion of the Financial Support Team (see ii) 

Sept 2005 Centralised administration of all bursaries over £500 
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spring 

2006 

Capacity to receive and process student information from the 

proposed PROTOCOL system 

Sept 2006 Capacity to make payments directly to students’ accounts 

Oct 2006 Provide £2.5m in bursaries to low-income students (£2.3m new 

schemes as detailed; £180k continuing schemes) 

Oct 2010 Provide £7.1m in bursaries to low-income students (£180k continuing) 

 

 

v. Facilitating transition and maintaining high retention 

 

from Jan 

2005 

Implement our comprehensive University Disability Plan (Students) 

July 2005 Implement suitable means of monitoring and analysing progression 

and completion of individuals from the target groups, and effective 

means of incorporating results into enhanced service provision 

Sept 2005 ‘Kick start’ study skills program for mature entrants 

from Sept 

2005 

Expand our induction program for students with disabilities 

 

 

vi. Ensuring that policies, structures and systems support our widening 

participation program 

 

July 2005 Strengthen the position of Admissions Committee to give it effective 

policy-making and monitoring functions 

Improve means of surveying student views and obtaining feedback 

from the targeted groups, to ensure that services are appropriate 

 

 

vii. Broadening the student profile 

 

continuing Continuation rates to remain at over 94% for students from low-

participation neighbourhoods5 

Sept 2006 Attract 25% more applications from the area targeted for outreach 

Generate 25% more acceptances from the area targeted for outreach6 

25% of intake for new veterinary science course is via Access and 
vocational courses or from underrepresented groups 

Sept 2006 

- 2010 

Increase the proportion of low-income undergraduate entrants from 

20% to 25% (a 1 percentage point rise each year from 2005).7 

                                           
5 This uses Hefce definitions. University of Nottingham rates varied from 92% to 95% between 1997-
98 and 2002-03. Continuation rates for students from other neighbourhoods were 96% or 97%. 
6 This target is from a baseline of 1557 local applications and 308 local acceptances for 2004 entry. 
7 ‘Low income’ here means students with household incomes at or below the equivalent of qualifying 
for full fee remission (Sept 2005 definitions, figures for 2006 onwards will be adjusted accordingly). 
Over recent years, 17-20% of our students have been low-income. 
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Appendix 2: summary of current WP outreach activity 
 

 

Additional fees income will contribute at least £250k pa to allow current (or 

similar) outreach activity to continue beyond September 2006. This represents 

nearly half of its current cost. The rest is funded through other sources. The WP 

Team comprises ten staff (two of whom are part-time). 
 

Widening Participation outreach activity focuses on an area roughly within 

commuting distance of the University. We work closely with a range of external 

partners in education, local government, the arts and the community. Over the 

past year we ran over 240 activities for schools and colleges in which almost 

10,000 young people participated. In addition, activities run for community 

groups and projects or with mature learners attracted over 4000 participants. 

Current WP activities and initiatives include the following. 

 

Supporting high-achieving learners: A long-term Mathematics extension program 

for inner-city children provides weekly Saturday Schools and the University hosts 

numerous events for higher-achieving learners and their teachers. There is a new 

program to encourage entry to Medicine and the Health Sciences by students 

from non-traditional backgrounds. This includes a foundation year, in 

collaboration with the University of Lincoln, to facilitate progression for learners 

with Access and vocational qualifications. The University is an outreach partner of 

the National Academy for Gifted and Talented Youth and is involved in the 

Aimhigher-funded national ‘HE Gateway’ project. An additional program is being 

developed to help recruit 25% of the new veterinary science course via Access 

and vocational courses and from under-represented groups. 

 

Aspiration raising and pre-entry support for young people: Sutton Trust and 

HEFCE summer schools give 140 young people a taste of university life each year. 

The schools and colleges liaison program offers both in-school and on-campus 

activities (including information workshops, taster sessions, masterclasses and 

hands-on lab work). Summer schools and the outreach program are supported by 
the Student Ambassador scheme.  

 

Aspiration raising, pre-entry support and curriculum development for mature 

people: the Community Links program features taster sessions, new Open Study 

courses, community events and work with students on Access courses. The 

program strengthens links between the University, community groups and FE 

colleges.  

 

Addressing ethnic minority issues: two posts are working with young and mature 

people from minority ethnic backgrounds. Assistance in English language and in 

maths is provided at GCSE level for minority ethnic voluntary organisations, youth 

groups and community supplementary schools. Bridging programs in ethnic 

community groups are facilitating progression to Continuing Education courses. 
 

An arts outreach programme engages under-represented communities in creative 

experiences that encourage education and raise aspirations. Activities include arts 

taster sessions, multicultural courses and events, foreign cinema/language 

workshops, and performing arts projects and summer schools for young people. 

 

A number of academic schools and faculties run their own WP activities, for 

example work by Modern Languages, Engineering and Chemistry to support local 

schools and colleges. The University is an active partner in the national Aimhigher 

project ‘Chemistry: the next generation.’ 
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Appendix 3: Widening participation at the University of Nottingham 

 
 

The University of Nottingham is a research-led university with demanding entry 

requirements, committed to excellence in teaching and research and to increasing 

the diversity of its student body. It has an international profile with campuses in 

the UK, Malaysia and China. The University is particularly concerned to contribute 

to educational excellence in the region and also takes a leading role in promoting 

collaboration in widening participation across the Russell Group of universities 

(see appendix 4). Several current research projects have the potential to 

contribute to widening participation nationally. 

 

 

i. Raising aspirations and supporting achievement: context 

 
Existing outreach activity is focused primarily on the sub-region. This activity is 

complemented by existing scholarships to encourage local applicants. Applicants 

from this sub-region currently represent only about 3% of the University’s intake. 

While local outreach activities, institutional initiatives and bursary provision all 

increased significantly from 2001 to 2004, the effect of this increase is not yet 

clear. We therefore do not currently plan any immediate further increase in the 

number of activities run. We do however plan to change the type of activities. A 

review of widening participation outreach in spring 2004 identified the need to 

focus more on supporting achievement and progression among learners with high 

potential. See appendix 2 for a summary of WP outreach activity.  

 

The University is contributing to progression locally through a JISC-funded 

regional eLearning pilot project. By July 2006 this will have supported the 

development of an on-line admissions process to post-16 education institutions 

throughout Greater Nottingham. The aim of this initiative is to enhance the 

quality of pathway-selection (including vocational routes) and learner retention 

and support post-16, thus increasing the size and focus of the pool of learners 

available to make the transition into HE. 

 

The University is also increasing its emphasis on appropriate targeting and 

effective management of existing outreach activities and initiatives, for example 

the new Certificate in Health Sciences. Continuation of specific outreach activities 

beyond 2006 is contingent on their success, the involvement of external partners 

and compatibility with regional or national developments. The University is 

however committed to ensuring that the current level of outreach continues.  

 
Expansion of outreach to a national level has practical limitations, though the 

University’s partnership with the National Academy for Gifted and Talented Youth 

and collaboration with other Russell Group universities allow limited contact with 

a wider pool. Expansion of our bursary provision to lower income students from 

the national pool aims to attract students from beyond the limits of our outreach 

work. 90% of our expenditure on WP from additional fees income is on bursaries 

for these students. 

 

 

ii. Providing information 

 

We presently use a range of traditional methods, centred on the Undergraduate 

Prospectus, to provide applicants and potential applicants with the information 
they need about our courses, facilities, levels of provision, employment prospects, 

and costs. We receive around 50,000 applications a year. Dealing with the 

specific needs of individual applicants is difficult in such circumstances. We are 

committed to providing comprehensive information not only about tuition and 
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accommodation costs, but also about the costs of the complete ‘package’ that 

students might expect to bear gaining their award. Our Prospective Students’ 
Portal is now in development and will much improve our communication (on a 

two-way basis) with individual prospective students. The Portal will provide 

financial information as well as more general information to facilitate transition.  

 

The University of Nottingham is developing mechanisms for a much broader 

exchange of information between the secondary and higher education sectors in 

relation to learning. The new Centre for Excellence in Teaching and Learning 

(CETL) focusing upon Integrative Learning will offer synergies with both the 

Schwartz recommendations for fair admissions and the Tomlinson 

recommendations for 14-19 education. A wide range of academic and support 

staff at the University of Nottingham will join an active Integrative Learning 

network that includes their counterparts in 14-19 education and employment in 

the region. This will enhance mutual exchange and understanding of the 
innovations in teaching across the sectors which will support successful wider 

participation in HE. 

 

 

iii. Facilitating applications, admissions and entry pathways 

 

The University of Nottingham has welcomed Professor Steven Schwartz’s 

Guidelines for good practice and has begun the long-term process of 

implementing its recommendations. This includes strengthening the role of the 

Admissions Committee and increased work to facilitate progression from Access 

and vocational courses. Our flexible admissions scheme currently enables 

admissions tutors to take fuller account of factors beyond an applicant's 

examination scores, but without lowering standards. We provide some additional 

information in order to help admissions staff identify supporting skills and 

experience and the context of a student’s achievement. We have recently started 

a Central Decision-Making Team within our Admissions Office in order to deal 

more effectively with applications. This Team provides a uniform level of service 

and consideration, particularly in relation to applicants with vocational and Access 

qualifications, special circumstances, and individual contextual information about 

background and achievements. We plan to double the size of this team and 

increase its client-centred approach.  

 

By July 2005 the University of Nottingham JISC project, ‘Specifying an e-

portfolio: enhanced learner information for flexible admissions and transition into 

Higher Education’ will have worked with UCAS to develop a template for enhanced 

learner information for on-line personal statements, linked to electronic personal 
development planning records, to enable applicants to demonstrate aptitude and 

potential for study in HE, as well as formal academic achievement. 

 

 

 

iv. Providing financial support 

 

The University already provides significant financial support to students on low 

incomes. First-in-the-family Scholarships and Malone scholarships build on 

widening participation outreach activities in the local area. Scholarships are 

available for graduates of the University’s Summer Schools and the Certificate in 

Science for Health Professionals, the latter developed in collaboration with the 

University of Lincoln. The total expenditure on these scholarships in 2004-5 and 
2005-6 is estimated to be £150k and £180k respectively, spread over 130 and 

160 students. These scholarships will be continued. They are currently funded 

through donations; from 2006 this will be supplemented as necessary by 

additional fees income. The level of provision will rise as new cohorts enrol in the 
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Certificate in Science for Health Professionals. The Childcare Support Scheme 

provides about £160k pa, while Law School scholarships provide about £8k pa. 
 

These schemes complement the guaranteed bursaries described in the main body 

of this agreement. The core guaranteed bursaries represent a major increase in 

the amount and scope of scholarships or bursary provision from 2006 onwards. 

Our bursary schemes will be managed by a strengthened Financial Support Team 

within Student Services. This Team will also provide additional advice and 

guidance to individual applicants and students in the target groups. 

 

 

v. Facilitating transition and maintaining high retention 

 

The University of Nottingham regional eLearning pilot project (JISC-funded) is 

contributing to transition to both Nottinghamshire universities. By March 2006 
this project will have connected all the on-line Progress File systems in Greater 

Nottingham to allow personal data to transfer from post-16 into either HEI, with 

the individual learner.  This provides an incentive to students post-16 to engage 

in personal development planning (PDP) processes and allows them to continue 

PDP when moving between institutions. It also provides detailed early information 

to university staff to enhance provision of support during transition and induction. 

 

We believe that well-structured and accessible support for students is essential to 

their academic success, well-being and personal development. A co-ordinated 

range of academic and pastoral support services and processes is aimed at 

maintaining our high retention rates. We plan to strengthen and reshape existing 

services so that they may devote additional effort to the targeted groups and are 

accessible to those groups. A range of mechanisms help and encourage students 

to take responsibility for accessing services and facilities within the University. 

 

Academic support: the primary level of support is provided through the tutorial 

system, including personal tutoring, which is underpinned in all Schools by 

personal and academic records (PARs) schemes and in 75% of Schools by 

electronic PARs (ePARs).  The tutorial system is complemented by a network of 

specialist services available to all students at all campuses of the University 

delivered by Student Services.  

 

There is a responsive academic support service for all students and in particular 

for those with dyslexia and other disabilities, incorporating a recognised 

Assessment Centre which supplies full needs assessments for Disabled Students’ 

Allowances on campus. The unit is developing an increasing role in supporting 
academic staff in their work with students while continuing to provide high quality 

support for an increasingly diverse range of needs. A recent development within 

ePARs, the New Entrant's Profile, aims to support students individually during the 

transition to University. 

 

Disability support: Part of central Student Services is the Disability Policy Advisory 

Unit which is responsible for promoting access for all students and applicants who 

have a disability. We have developed a comprehensive and ambitious University 

Disability Plan (Students) and regard our commitment in this area as a significant 

element of widening participation. 

 

Counselling: the University Counselling Service provides a free, confidential 

service to all undergraduate and postgraduate students and to all members of 
staff of the university community. We anticipate that as part of broadening our 

student profile we shall need to make extra provision in Counselling and in other 

areas. We will be appointing 2 extra staff to provide support in the areas of 

mental health and sexual health. 
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Student Services also works closely with the Students’ Union, which provides 
complementary services such as the Student Advice Centre.  

 

The University provides a nursery and a playgroup for children of staff and 

students of the University. This provision is of high quality (as confirmed by 

OFSTED). Financial support by the University ensures that rates for lower income 

clients are at affordable levels in order to minimise barriers to study for students 

with children. 

 

 

vi. Ensuring that policies, structures and systems support our widening 

participation program 

 

The 5-year University Plan is reviewed and revised annually, by consultation, and 
provides the strategic framework for development, including widening 

participation. Senior managerial responsibility and strategic direction for teaching 

and learning, student issues, scholarships and access, is vested in a single Pro-

Vice-Chancellor who is a member of the University's Management Board, and who 

is directly responsible to the Vice-Chancellor. This PVC reports regularly to the 

Management Board on widening participation. Reports on widening participation 

are presented to Senate and Council. 
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Appendix 4: Widening participation in Russell Group universities: 

meeting our social responsibilities 
 

The Russell Group universities believe that it is part of our social responsibility to 

increase and widen participation in HE and that able students from any 

background should be able to attend universities with the most demanding entry 

requirements. The Group also acknowledges the educational benefits that flow 

from a diverse student body.  

 

The educational opportunities offered by Russell Group universities are distinctive, 

especially in relation to subjects such as Medicine, and the Group is concerned to 

ensure that a wide range of students can benefit from these opportunities.  

 

Measures to address this include the development of specialist progression 

pathways to highly competitive and demanding subjects such as Medicine. 

Experience and good practice from these pilot projects is disseminated 

throughout the Russell Group in order to support the development of similar 
projects.  
 
Given the generally high entry requirements within Russell Group universities, 

measures to raise attainment and support high achievers are an important part of 

members’ widening participation programs. The Russell Group believes that the 

outcomes of the National Academy for Gifted and Talented Youth’s ‘Higher 

Education Gateway’ project could be of real interest to member institutions. The 

Group is committed to attracting and admitting those most able to benefit from 

the type of courses we offer and looks forward to contributing to the project as 

appropriate. 

 

The Russell Group universities are committed to supporting students in financial 

need through bursaries or other appropriate forms of financial assistance. In 

2003-2004 member universities were pleased to provide bursaries from their own 

funds amounting to well over £3m; provision from 2006 will represent a 
significant proportion of additional fees income. 

 

Much of member universities’ work with schools and colleges helps raise 

aspirations, awareness and attainment among potential students on behalf of the 

whole higher education sector. University visits, summer schools, taster sessions 

and a variety of other learning experiences make significant and substantial 

contributions to the broader widening participation agenda.  

 

The brochure ‘Widening Participation in Russell Group Universities’ summarises 

selected activities and initiatives. This publication was commissioned in 2003 by 

the chairman of the Russell Group, Professor Michael Sterling, Vice-Chancellor of 

the University of Birmingham. 

 
The Russell Group Association for Widening Participation was founded in June 

2000 and all Russell Group universities are actively involved. The Association’s 

members are united in their primary aim of widening participation in research-led 

universities. Regular meetings promote the sharing of good practice and the 

development of joint initiatives. The Group is supported by the Russell Group 

Secretariat. 

 

 

 

 


